
 
 

P.O. Drawer 140, 100 Central Circle 
Low Moor, VA  24457 

 
MEMO 
 
Date:  June 25, 2012 
 
To:  Sarah T. Campbell, Ph.D., Superintendent 
 
From:  Elizabeth V. Heath, Ph. D., Director of Special Education 
 
Subject: Job Training and On-Site Job Coaching Services 
 
In May, Jackson River Enterprises informed the division that they will no longer be able to provide 
work experiences for all of our students with significant cognitive disabilities. This had been expected 
due to the volume of paper recycling business from Mead Westvaco that requires that operation of 
equipment which our students could not perform. Through research and cooperative planning with 
Out Technical Training and Assistance consultants, Virginia Workforce and the Virginia Department of 
Rehabilitative Services (DRS), the following plan has been developed for work experience for the 
2012-2013 school year. 
 
Stand Up, Inc., has proposed a contract to provide job training and on-site job coaching for a rate of 
$56.68 per hour with a ratio of one job coach to five students. This will involve pre-vocational training 
such as time management, communication skills, team work, resume building and other skills. It will 
include four internship rotations with businesses in the community.  
 
Our plan is to have ten students complete training with Stand Up, Inc.,  in the 2012-2013 school year. 
Virginia Workforce and the DRS will assist with funding the training for some students according to 
fund availability and the students that meet their service criteria. A portion of the funding will come 
from local special education funds that have in recent history gone to Jackson River Enterprises for 
job experiences. The balance of funding after Virginia Workforce funds, DRS funding and local job 
coaching funds have been applied, will come from Medicaid funds for the 2012-2013 school year. If 
the program proves to provide training with valuable outcomes for students, funding for future 
contracts with Stand Up, Inc., will be sought through grant writing.  
 
We currently have fourteen students enrolled in the high school who will need job training and 
assistance with job placement prior to their respective graduation dates. For a minimal number of 
students for whom the JRE work experience is appropriate, JRE job experience will still be utilized. 
We will also continue to utilize local connections with McDonald’s and SJ Neathawk Lumber to place 
students in work experience, as well as in house work orders at the high school.  
 
I am requesting your approval to contract with Stand Up, Inc., to provide job training and job coaching 
to ten Alleghany County students with significant cognitive disabilities in the 2012-2013 school year.  
I will be happy to answer any questions that you may have. 


